Franklin County Adult Probation
Department Programming Survey
Please answer the following questions for all In-house Programs (Thinking Errors, Getting Motivated
to Change, Day Reporting, Employment Services and Non-Support Employment Programs; as a
reminder, women can be referred to the Alvis House Equip program in place of DRP and NEP).
1. Please rate the ease of the referral process for the programs:
Very easy

Easy

Difficult

Very Difficult

2. How could the referral process be improved? ______________________________________________
_____________________________________________________________________________________
3. Please list suggestions for other needed programs/services at the Franklin County Adult Probation
Department:__________________________________________________________________________
_____________________________________________________________________________________
4. Are there enough options available for women to complete their CBT condition?
Yes

No If no, please explain: ________________________________________________________

5. Would there be issues if the CBT classes were available less often for women?
Yes

No If yes, please give specifics: ___________________________________________________

6. Do you have enough information to decide which CBT program is appropriate for each probationer?
I have no clue

I would like more information

I am confident to make this decision

7. What factors do you consider when making a decision as to which program you refer?_____________
_____________________________________________________________________________________
8. Do you have enough information to explain programs to probationers when making referrals?
I have no clue

I would like more information

I am confident to explain these programs

9. In your estimate, how many of your high/moderate risk offenders are ordered to complete CBT
programming?
All

Most

Some

Very few

None

Thinking Errors/Getting Motivated to Change
1. How often do you refer individuals to Thinking Errors and/or Getting Motivated to Change?
At least once per month

Once every few months

Rarely

Never

2. If you have not used the program, why not? _______________________________________________
_____________________________________________________________________________________
3. Are you able to place individuals into groups in a timely manner?
Always

Sometimes

Never

4. What would make you use these programs more often? _____________________________________
_____________________________________________________________________________________
5. What do probationers tell you about their experiences in the programs? ________________________
_____________________________________________________________________________________
6. What do you like the most about the programs? ___________________________________________
_____________________________________________________________________________________
7. What do you like least about the programs? _______________________________________________
_____________________________________________________________________________________
Day Reporting
1. How often do you refer individuals to DRP?
At least once per month

Once every few months

Rarely

Never

2. How often do you refer individuals to the Anger Management Program in DRP?
At least once per month

Once every few months

Rarely

Never

3. If you have not used the program, why not? _______________________________________________
4. Are you able to place individuals into the program in a timely manner?
Always

Sometimes

Never

5. What would make you use this program more often? _______________________________________
_____________________________________________________________________________________
5. What do probationers tell you about their experiences in the program? _________________________
_____________________________________________________________________________________
6. What do you like the most about the program? ____________________________________________
_____________________________________________________________________________________
7. What do you like least about the program? ________________________________________________
_____________________________________________________________________________________

Employment Services
1. How often do you refer individuals to Employment Services?
At least once per month

Once every few months

Rarely

Never

2. If you have not used the program, why not? _______________________________________________
_____________________________________________________________________________________
3. What would make you use this program more often? _______________________________________
_____________________________________________________________________________________
4. What do probationers tell you about their experiences in the program? _________________________
_____________________________________________________________________________________
Non-Support Employment Program
1. How often do you refer individuals to NEP?
At least once per month

Once every few months

Rarely

Never

2. If you have not used the program, why not? _______________________________________________
_____________________________________________________________________________________
3. Are you able to place individuals into the program in a timely manner?
Always

Sometimes

Never

4. What would make you use this program more often? _______________________________________
_____________________________________________________________________________________
5. What do probationers tell you about their experiences in the program? _________________________
_____________________________________________________________________________________
6. What do you like the most about the program? ____________________________________________
_____________________________________________________________________________________
7. What do you like least about the program? ________________________________________________
_____________________________________________________________________________________

Thank you very much for your time and responses!

